UPDATE FROM
TREASURER




CFT CONVENTION MARCH 2025
SAN DIEGO, CA

1) Resolutions from Retirement Policy Committee: Resolutions 8 and 9
Resolution 8 — Compelling Social Security as a Retirement Option for all Part-time CC Faculty

Resolution 9 — Oppose All Efforts to Privatize Social Security and Support Efforts to Stabilize the
System

If you would like a copy of all resolutions and amendments, please send an email my way:

2) Speech from CFT President Jeff Freitas, State of the Union



mailto:lesliertravel2025@gmail.com
https://youtu.be/gux6ADjo2bY
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Resolution 8

Compelling Social Security as a Retirement Option for all Part-
Time Community College Faculty

Submitted by the Retirement Policy Commitee
Health Care, Retirement, and Benefits

Whereas, the CFT believes that all of our members have the right to a defined benefit pension to provide
them with a stable and secure income in retirement; and

Whereas, all public full-time educators are automatically enrolled in the CalSTRS Defined Benefit (DB)
pension system; and

Whereas, all part-time faculty have the option of joining the CalSTRS Defined Benefit pension plan, but
some would not be able to accrue the five full years of service credit needed to become vested; and
Whereas, some districts offer Social Security to part-time faculty as an altemative defined benefit option
to CalSTRS Defined Benefit, CalSTRS Cash Balance, APPLE, PARS, and other cash balance programs;
and

Whereas, all public California community college districts are required by statute to offer their part-time
faculty an alternative retirement option, and as their default, some districts offer Defined Contribution
savings plans, such as APPLE, PARS or CalSTRS Cash Balance in place of CalSTRS Defined Benefit or
Social Security; and

Whereas, for many, these defined contribution savings plans provide a less stable and significantly

reduced level of income in retirement; and

Whereas, Districts are inherently incentivized to not offer part-time faculty Social Security because
Districts pay significantly lower contribution rates to these savings plans than Social Security or
CalSTRS DB plans; and

Whereas, many part-time faculty often have other forms of employment where Social Security is their
primary source of supplemental retirement income; and

Whereas, allowing part-time faculty to enroll in Social Security may allow them to eam the necessary 40
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Resolution 9

Oppose All Efforts to Privatize Social Security and Support
Efforts to Stabilize the System

Submitted by the Refiement Policy Committee
Health Care, Retirement, and Benefits

Whereas, while most CFT members have access to a defined benefit pension through CalSTRS and/or
CalPERS, and many of our members are also participating in Social Security; and

Whereas, the Old Age, Survivors, and Disability Insurance (OASDI) program, often called Social
Security, is the most extensive income maintenance program in the United States which provides
monthly compensation to partially substitute for income lost due to retirement, disability, or death; and
Whereas, this insurance program provides a guaranteed lifetime benefit based on the average, inflation
adjusted income eaned over a 35-year working life; and

Whereas, 0ASDI benefits provide the sole source of income for 28% of those over the age of 65 and
majority of the income of 51% of retirees; and

Whereas, with these benefits, 10.2% of those over the age of 65 live below the poverty line, while
without these benefits, 38.7% of those over the age of 65 would have incomes below the poverty line,
and the poverty rates for women and people of color would be even higher; and

Whereas, for most of its history, the program was a purely pay-as-you-go (PAYGO) system, in which
the contributions made by those still working are used to pay for benefits of those who are retired; and
Whereas, in 1983, OASDI taxes were increased to build up a trust fund to prepare for the retirement of
the baby-boom population bulge and the baby-boom generation became the first generation to not only
pay for the benefits of prior generations, but also to pre-fund their own retirement benefits; and
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AFT PRESIDENT
RANDI WEINGARTEN

* 3) We also heard from AFT President Randi Weingarten

A Union of Educo’
Classified Profr one!

A Union of Educators &
Classified Professiona!

https://www.instagram.com/aftunion/reel/DHP{3DtvOHS5/

o Hopeful / street action does work
o She talked about the author Tim Snyder

o She discussed the importance of public schools —
community.

o Protect, defend, show up, care
o We are in court everyday

o Recent article: "Robbing Peter to pay for Elon's tax
cuts"

https: aft.or lumn/robbing-peter-pav-elons-tax-
cuts



https://www.instagram.com/aftunion/reel/DHPf3DtvOH5/
https://www.aft.org/column/robbing-peter-pay-elons-tax-cuts
https://www.aft.org/column/robbing-peter-pay-elons-tax-cuts

OTHER ITEMS OF INTEREST

1) KNOW YOUR RIGHTS

2) Al

3) RETIREMENT PLANNING 101

4) SOCIAL SECURITY AND MEDICARE
5) ORGANIZATIONS — CARA

6) AFT 6157R MEMBER BENEFITS
QUESTIONS: LESLIERTRAVEL2025@GMAIL.COM



http://www.fiftyfifty.one

	Slide 1: Update from Treasurer  Leslie Rice
	Slide 2: CFT Convention March 2025 San diego, CA
	Slide 3
	Slide 4: AFT President randi weingarten
	Slide 5: Other items of interest 1) Know  your  rights 2) AI 3) retirement planning 101 4) social security and medicare 5) Organizations – CARA     www.fiftyfifty.one 6) AFT 6157R member benefits Questions:  lesliertravel2025@gmail.com  

